PERSONNEL POLICIES

QUALIFICATIONS OF TEACHER ASSISTANTS/BUS DRIVERS 
         POLICY GDA

The Carteret County Board of Education, recognizing the important contributions teacher assistants/bus drivers make to the success of students, requires that all teacher assistants being considered for employment or who are currently employed, meet the standards established by the federal No Child Left Behind Act, North Carolina statutes, and all local policies and regulations.

QUALIFICATONS OF TEACHER ASSISTANTS/BUS DRIVERS
REGULATION GDA

Employment

In order to be considered for employment as a teacher assistant/bus driver, applicants must show proof of the following:

1. Have:

a. Forty-eight semester hours of college credit; or

b. An associate degree; or

c. Completed the North Carolina Department of Labor Teacher Assistant Certification Program; or

d. Completed the North Carolina Association of Teacher Assistant Professional Development Plan:  Level I-Instructional Associate.

2. Valid driver’s license with a good driving record.

3. A health certificate indicating that the applicant is eligible to obtain a Certified Drivers License (CDL) with school bus endorsement.

Other important criteria include experience, favorable references, and the completion of a successful interview process.

Teacher assistants/bus drivers are the school bus drivers in the Carteret County School System.  Unless exempted as provided below, teacher assistants/bus drivers must successfully complete or be in the process of completing classroom requirements leading to the obtainment of a Certified Drivers License (“CDL”) with school bus endorsement within 90 working days of their employment.  Teacher assistants/bus drivers must also successfully complete road experience training conducted by a North Carolina Department of Public Instruction Trainer as soon as scheduling permits. All Carteret County school personnel paid from teacher assistant funds and licensed to drive school buses shall drive a school bus route a minimum of four (4) times per semester per school year to keep their license current. In addition, the licensed personnel will drive a school bus as requested throughout the year.
Exemptions from CDL Requirements

Exemptions from the CDL requirements are specified below.  Teacher assistants/bus drivers placed in exempt positions are still required to meet or be working towards meeting Federal and State No Child Left Behind requirements.

1. Exemptions from the CDL requirement may be made when the prospective teacher assistant/bus driver possesses a particular skill deemed necessary to work with exceptional children.  If that particular skill is no longer needed because of a change in the needs of the student, that position will be abolished as a reduction in force action.

2.  Exemptions from the CDL requirement may be made under limited circumstances where a 
     disability recognized under the Americans with Disabilities Act disqualifies a teacher     

     assistant/bus driver or applicant from driving school buses.  Teacher assistants/bus drivers 
     with an exempted disability are designated at each school by the Assistant Superintendent for 
     Personnel.  Exempt positions are based on the teaching assistant/bus driver positions 
     remaining at that school after the number of teacher assistants/bus drivers needed to fulfill           

     the driving need of the school or its feeder school(s) has been identified.  If non-bus driving 
    positions at a school are available, and the teacher assistant/bus driver or applicant is 

          otherwise best qualified for the job, such individuals will be exempted from the CDL 
          requirement upon proper documentation of the disability.  Once placed in an exempt position, 
          a teacher assistant/bus driver will remain in an exempt status for the time in which he or she 
          is unable to drive a bus as long as the school does not subsequently need the position for a bus 
          driver.  If such need develops, a reasonable effort will be made to re-assign the teacher 
          assistant/bus driver to a school that has an opening in an exempt position.  If no exempt 
          positions are open, or the teacher assistant/bus driver is not the most qualified for the position,   

          the teacher assistant/bus driver will be terminated following the guidelines of Policy and 
          Regulation GDPD. 
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