PERSONNEL POLICIES
CONTRACTS - POLICY GCB
The Carteret County Board of Education shall authorize contracts to be issued to educational personnel in accordance with the rules and regulations of the North Carolina Board of Education and of the Carteret County Board of Education.  

Contracts for professional services are issued to educational personnel who currently hold or are entitled to hold a North Carolina License in the professional field for which he/she is hired.  A Probationary contract is issued for a single school year.  A Career contract is issued to educational personnel who have obtained career status by having been employed on a Probationary contract by the Carteret County Board of Education for three (3) consecutive years.  Employees who have attained career status in another North Carolina Public School System may be eligible to receive a career contract after two years of probationary service.

LEGAL REF:  115C-325(c)(1)(2)

REGULATION 

As part of the employment process the individual employee must provide all information necessary for proper license, including:  passing NTE scores, transcripts, acceptable references, validation of prior work experience, and any other required for licensure in North Carolina.  Contracts will be valid only after licensure is complete.

All contracts offered to current and new employees must be signed and returned to the Superintendent or his designee. 

Probationary Contracts
Probationary contracts are issued to employees who have not been employed in a North Carolina public school system for three (3) consecutive years.    

Career Contracts
Career status contracts are issued to employees who have been employed by the Carteret County Board of Education for a minimum of three (3) consecutive years and by action of the Carteret County Board of Education are employed for a fourth year.  A teacher who has obtained career status in another North Carolina public school system need not serve another probationary period of more than two (2) years, and may, at the option of the Board, be employed immediately as a career teacher.  A teacher with career status who resigns and within five (5) years seeks to be re-employed by the same local school administrative unit need not serve another probationary period of more than one (1) year and may, at the option of the Board, be re-employed as a career teacher.  In any event, if he/she is re-employed for a second consecutive year he/she automatically becomes a career teacher.

Teacher/Athletic Coach or Trainer Position Contracts
The Carteret County Board of Education has the need to employ, and at times, does employ faculty members who also have coaching responsibilities, which coaching responsibilities constitute a primary consideration in the employee's employment contract.

The State of North Carolina does not appropriate funds to hire full-time non-faculty coaches in the Carteret County Schools.

Faculty employees who are assigned and have coaching responsibilities as part of their employment sometimes, when they gain career status as a teacher, no longer desire to continue their coaching responsibilities.  Any person hired in faculty positions by the Carteret County Board of Education who is also assigned coaching responsibilities must continue to fulfill the duties and responsibilities as a coach as a condition to continued employment as a faculty member, and failure to do so is ground for dismissal pursuant to North Carolina General Statute 115c-325(e), (1), (d), and (j).

Any contract of employment entered into between the Carteret County Board of Education and a faculty member who is also assigned coaching duties and responsibilities must contain a statement in the special conditions provision of the contract that a primary consideration of the employment as a faculty member includes coaching duties and responsibilities and that failure to continue and fulfill said coaching duties and responsibilities is cause for dismissal pursuant to North Carolina General Statute 115C-325(e), (l), (d), and (j).

LEGAL REF.: G.S. 115C-325.

